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VOL. XVI, NO. 10 3 JUNE 1974 LCDR Pat SHEPHERD, SHC #2614 
LT Ken HOLLEMON, SHC D1181 
The BAROMETER is a student weekly newspaper for the exchange of ideas 
and information concerning the development and improvement of the 
professional environment at the Naval Postgraduate School. Items of 
interest, papers, and articles of interest to the students, staff, and 
faculty as a whole are solicited. 
"Without discipline is well planned and strictly supported, a military 
corps or a ship's crew are no better than a disorderly mob; it is a 
well-formed discipline the gives force, preserves order, obedience, 
and cleanliness, and causes alertness and despatch in execution of 
business." Admiral Richard Kempenfeld, RN: Letter to Sir Charles 
Middleton, 28 December 1779. 
EDITORIAL COMMENT: As part of the Navys current Human Goals Program many areas of 'military 
life have come under intense study. One area of particular interest has been the admin-
istration of justice within the military. The following comments are taken f~om a study 
conducted at the directon of the Chief of Naval Personnel Vice Admiral ~a~ley~ The study 
indicates the latest trend in discharges for enlisted personnel with a ~eakdown by ethnic 
groups. The figures will provide food for though for the many students of~stat~stics here 






"A comparison of the fiscal year 1972 and fiscal year 1973 data will provide an insight 
into the downward trend of less than honorable discharges for minority group personnel. 
Some of these statistics to make a comparison are provided in the tables at the end of this 
article. 
Table A shows the racial composition, by number and percentage, of the enlisted pop-
ulation of the Navy for FY 72 and 73. 
Tables Band C list the percentage of each type of discharge awarded to each racial 
group, and, as before, it is interpreted by comparing the percentage of total population of 
a racial group with the percentage of each type of discharge awarded to that racial group. 
When comparing Table B with Table C it should be noted that the percentages of undes-
irable and bad conduct discharges for Blacks have decreased from FY 72 to FY 73, while the 
Black enlisted population has increased from 6.4% to 7.6%. The FY 73 percentage of general 
discharges for Blacks is of concern even though both Whites and Blacks received fewer 
general discharges during this period, 5,730 and 978 respectively, as compared with 8087 and 
1106 respectively for FY 72. The FY 73 percentage of bad conduct discharges for Malayans 
is also a concern. 
All commanders must continue to ensure that subordinate officers monitor preliminary 
actions at lower levels particularly in the non-judicial punishment area for evident racial 
or discriminatory bias and have this topic addressed in the command's Affirmative Action 
Plan. Your continued efforts and support in this area are sincerely appreciated and are 
the prime ingredients in our overall effort to attain fair and equal treatment in our 
discipline and discharge procedures." 
I 
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DISCHARGE AND ENLISTED POPULATION TABLES 
TABLE A - ENLISTED POPULATION BY RACE 
FISCAL YEAR 1972 FISCAL YEAR 1973 
RACE PERCENTAGE POPULATION PERCENTAGE POPULATION 
White 89.0% 454,580 87.3% 427;747 
Black 6.4% 32,485 7.7% 37,569 
American Indian 0.2% 1,117 0.2% 1,177 
Malayan 4.2% 21,511 4.6% 22,536 
Mongolian 0.2% 976 0.2% 979 
Total 100.0% 510,669 100.0% 490,008 
TABLE B - PERCENTAGE OF EACH TYPE OF DISCHARGE AWARDED TO EACH RACIAL GROUP FOR 2ND HALF 
FY 72. 
TYPE WHITE BLACK A. INDIAN MALAYAN MONGOLIAN 
(89%) (6.4%) (0.2%) (4.2%) (0.2%) 
(Population) 
BCD 83.9% 12.9% 0% 3.2% 0% 
un 86.0% 11.8% 1.4% 0.9% 0% 
GD 86.8% 12.1% 0.4% 0.6% 0.1% 






WHITE BLACK A. INDIAN MALAYAN MONGOLIAN 
(87.29%) (7.67%) (0.24%) (4.60%) (0.20%) 
(Population) 
78.9% 10.5% 0% 10.5% 0% 
87.4% 10.1% 1.3% 1.1% 0% 
84.6% 14.4% 0.6% 0.3% 0.1% 
"This modern tendency to scorn and ignore tradition and to sacrifice 
it to administrative convenience is one that wise men will resist in 
all branches of life, but more especially in our military life." Sir 
Archibald Wavell: Address to the officers of the Canadian Black Watch, 
Montreal, 1949. 
EDITORIAL: SAVE THE SANDWICH LINE! 
In the last week it has been announced that the sandwich bar in the Trident Room will be 
temporarily closed as an economy move. The Barometer staff has received numerous comments 
concerning the closure and feel it is worthy of comment. 
The Club Manager, Mr. Altenburg, was kind enough to explain the rationale behind this 
move. For the information of all the officers and in particular the management students, 
who will particularly appreciate it, it was a straight cost analysis move. The services 
offered by the Club in the Trident Room are duplicated in the El Rancho Room during the 
same hours. It was felt that the services could be consolidated with savings and the 
patrons of the Trident could easily ferry their lunch back to the bar or buy a ready-made 
that will be provided from behind the bar. 
We applaud Mr. Altenburg's cost analysis. However, it is felt that there is another 
viewpoint which should be considered - the intangible benefits of the Trident Room lunch. 
Initially the move generates a great deal of misplaced animosity on the part of the 
student body simply because the bar is almost exclusively a student lunchroom. Conversly 
the other facilities are used extensively by the faculty, staff and guests. 
Secondly, the service provided is limited to a very few items that are part~cularly 
suitable, (aside from being uniquely delicious) for a student with time constraints. If 
these items can economically be provided at only one location it would appear that the demand 
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for sandwiches and beans would be far greater in the Trident Room. Surely none of the 
students would object to those few patrons who want a corn beef on rye carrying it from 
the bar back to the El Rancho Room. 
Lastly anH more importantly is the question of the intangible benefit of the unique 
wardroom atmosphere of the Trident Room. The camaraderie and professional dialogue fostered 
by this small area cannot be measured. Before this small price of the memorabilia of the 
Naval Postgraduate School, that each student carries away from Monterey, falls to the 
budgetary axe let us hope the decision will be reversed at the end of the trial period. 
Regardless of your feeling pro or con, we urge all interested students to express their 
views to their student council representative or drop by Mr. Al'tenburgs office and let him 
know personally. 
